Formal procedure

Line manager

HR Advisory Services
FDFA Compliance Office
Whistleblowing Platform

Fact-finding with or
without administrative/
disciplinary investigation
Retain external experts

Decision of the
competent body

,

Take provisional
measures in parallel with
the investigation

Retain external experts

(e.g. abroad)

Sexual harassment/
bullying is not proven

(

Sanctions
Art. 25 FPA
Art. 99 FPersO

v

(

HR reviews the situation
within 6 months at the
latest

(

Terminate employment
(Art. 10 paras. 3 and 4
FPA, Art. 103a FPersO)

!

Appeal to Federal
Administrative Court

(within 30 days)

Compensation
Art. 5 para. 3 GEA




